
t~··:::~ a.re SODO who ijO ::.11 out far :rtcrir..l ?nd wor-thvlhilc
i;;lprOV6ui8nts. T}:lcy"Jill Sp'"TG DO effort to aee cortr.in z~ins
n~.dc. HQ1ii0Ver,".11 too often too fO'.. support such end'6~.vors
lvIinel", ne'lcrthelGss, h:'.s p.n exccptionr.l p.nd cmvi"'..111crecord
of -:-.chi'3ve;"1cntsresulting fron P.T.A project.s. It is i:lpossi-
ble to give ~.ny v;~ys neC.r c..11of thc~ successful projects ot:
this gre~t orgr.niZf'.tj.01'1but 1!JG sbdl cite 80::1C of then lr..ter
on to show wh~t ~e ~r..ve done

But first, 1et:1e give you 2. '.;ord "'.bQ~t orgr.niz"'.tionr..1
function. Anvone intBrestGd in the school f S DrOQ'rr.l:J. !".ndu . _ -6. ••••••

ende"vo:ts cr-.n bE;lo:1gby pi:!.ying .'1. 25;£ registr".tion fee per
ye".r. Prob~.bly tIO WhGl(;; else r.l1dunder no circu!1str.nces cr..n
you belong to sucl1 1'.11t.c.tivc gnup f{)r so li tt16 1'. fee. And
probr..bly no wh:re Glse could you find so ouch for so littl~
-- neH friends, fcllo"'rsh~p, recr'-'.tion, good inf'or':r.tive lec-
tures by quc.li~ied speJ::crs, ~. bro~.der undersknding:: of Bchool
policies ~nd school personnel, Qn op?ortunity to s~rve the
cUIrlD.Un1tyby helping children beco:lc good c-itizQns ~:nd, Ie.st
but 'not lor.st «.t I·uner espcchlly) refrcshclGnts!

Our pf'.rticulc.r F. T.5•.• ::1ccts the 4th Thursd"y of ec.ch
nonth in the c-.ftcrnooTI"'.nd in the ?udi toriun of the school.
On occf.sion there ar(f joint cteetings "lith other schools !lnd
thore is c. rot!".tion .Gf :10ctings in 2.ni.1U'''.1sequence between the
schools :?".rticilr.tin'I in this join:t :?rogr".n by the schools in
a cert~.in C'~re:'. of tae city. lie usuc.lly coabine witb Wf.shing-
-::on, Ho,".ghnd, H".nm f.'..ndJustin Study. 'rois yo?r thq Juatin
Study SChODl is bost t6 the Qther schools but ~s Qlw~ys? all
the schools sb~re in tho soci~l eXPQnsc. ~~ice Qnnu~lly we
h~ve e~ening meotings which enr..ble f"'.thers to ~ttcnd and share
in our t:ellowship. Not too t1t'.nyof thcn !'.re I'~ble to f:.ttend
afternoon '.:16cting5 8.1though th08G ,,;bo c:~n 0.1'6 8..1wcysw€lcoo.e

We n~ve r.. plr..~ned progr"'.Q -- well diversiBied ~nd inter~
esting to c·ttend. ThE;vr.rio'lls clc-.s8es of the school :'.rc ziVGn
the opJortunity to r.p·"c~.r on !:'. scheduled P.T.A. o.eoting progrl'uJ.
sO'·letL~ during the yer.r. ThG entire C1'-',8Susue.117 tp.kcs
p".rt 2nd their pl2.yl$ts~.:·e :::..h::-.ysa joy to vi<'.tch "'.S :cJ.uch
tine r..l1deffort is spent on tho a by the ter>.cher c.nd l"'..1pils
to nakc thee:1 ~ppc::'.ling r.nd instructive. UsW".11ythGre is f.'.n
invited spc".ker to 2.ddress the group on SOLle ti;:lel:' su.bject,
".nd it is rare indeed th".t one f~ils to siva ~ thoucht-provok-
in~ and ch"llenging DGSSQge. And the coffee pot is ~lw~ys on
8.t l·IinGr ~- (tc-". for nO"c1-coffec-drinkin:,-c.ssoci~~tc s) ".no.where
C2.nyou get in closer touch idthymr n2ighbor, ter.ch-sr, fr~end,
or guest th~n over::'. cup of coffee~

The executive bO:'.rd ',::JGstsl'reviously to the regul?r aeet-
ins to discuss.r.tters tb"t wauld prolan!;: the bU$iness session
of the P.T.•..;' ':1eeting •. The uniuport.:'.nt is culled fro::l the io.- '
port~.nt ~.nd then theS6i:.12.tters of business ·;'ht'.t :::.re of i::J.r::.cdi'lte
concern "l'G brought b~fore the r-.ttendil1.::::J.e:'1bership group for
discussion ':'l1dvo'to. This executive bO".rd consists of the

'...elected officers "'.nd the r.ppointed cO'TIuittee ch~.ir:J.en. These


